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PART 1: LOOKING FOR WORK 

 
 
1 .  J O B S E A R C H W I T H T H E S U P P O R T O F T H E  
   E M P L O Y M E N T AG E N C Y 
 
 
An important first step in your job search in Germany is to register 
with the Federal Employment Agency (Bundesagentur für Arbeit) (1) as 
a "job seeker". The prerequisite for this is a valid registration address. 
You must be reachable by post at the registered address. It is your 
contact address with the Federal Employment Agency. 
 
To register as a jobseeker, use the internet portal "JOBBÖRSE" (2) or 
contact your local employment agency by telephone. As soon as you 
are registered as a "job seeker", as an EU citizen you have a legal right 
to job search assistance from the Employment Agency (3), just like 
German citizens.  
 
The Employment Agency assists with: 
•   Job search including application and interview, 
•   job selection, 
•   professional development and retraining, 
•   change of profession and job, 
•   further vocational training, etc. 
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In this chapter  
in three parts you will learn, 

among other things, 
which instruments are used to 
support your search for work, 

what possibilities exist for  
vocational integration, what 
you have to pay attention to 

in your employment contract 
and what you should do in 

case of dismissal and  
unemployment, taking into 

account the special forms  
of work. 

 
At the end of the chapter you 
will also find the counselling 

centres and contacts you can 
turn to in Saxony-Anhalt.

1

2

3

https://web.arbeitsagentur.de/portal/metasuche/suche/dienststellen
https://jobboerse.arbeitsagentur.de/vamJB/
https://web.arbeitsagentur.de/portal/kontakt/de


The aim of the job placement service at the employment agency is an 
individual analysis of your situation. Based on your professional and 
personal skills and qualifications, an individual applicant profile is 
created and published anonymously in the job exchange. If there is a 
suitable job offer for you, you will receive a placement proposal either 
in a personal interview or in writing or by telephone. In addition, the 
so-called integration agreement sets out in writing the concrete steps 
to be taken by both you and the employment agency to ensure that 
you find suitable employment as quickly as possible. 
 
If no job can be found for you, even with the help of your employ-
ment agency, you may be eligible for active labour promotion meas-
ures. This also applies if you are not entitled to unemployment bene-
fit. Click here for information on employment promotion benefits 
under the Social Code. 
 
 

2 .  U S E T H E P L AC E M E N T B U D G E T T O G E T A J O B  

 
As an EU worker, you can apply for financial support from the so-
called placement budget if you want to take up a job that is subject to 
social insurance contributions. This gives you the possibility of individ-
ual support and reimbursement of various costs. 
 
Under certain conditions, the placement budget can cover the  
following costs: 
•   Costs for the recognition of foreign educational or vocational  
    certificates, 
•   Costs of preparing and sending application documents, 
•   Costs for travel to job interviews, 
•   travel expenses for the journey to a job abroad, 
•   Costs for commuting when starting work away from home, 
•   Costs for work equipment such as work clothing and tools, 
•   Other costs, e.g. translations, instruction/certification from the  
    health authority. 
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If you do not yet have a good 
command of German, you 
should have someone ac-
company you to translate  
for the appointment at the 
employment agency. Give the 
employment agency a hint 
about your German lan-
guage skills beforehand.  
In this case, the Employment 
Agency can provide you with 
an interpreter hotline. 

https://www.bmas.de/DE/Arbeit/Arbeitsfoerderung/Leistungen-der-Arbeitsfoerderung/leistungen-der-arbeitsfoerderung.html
https://www.bmas.de/DE/Arbeit/Arbeitsfoerderung/Leistungen-der-Arbeitsfoerderung/leistungen-der-arbeitsfoerderung.html
https://www.bmas.de/DE/Arbeit/Arbeitsfoerderung/Leistungen-der-Arbeitsfoerderung/leistungen-der-arbeitsfoerderung.html
https://www.bmas.de/DE/Arbeit/Arbeitsfoerderung/Beratung-und-Vermittlung/vermittlungsbudget.html;jsessionid=CF3DBB8E99406565C2CE9F9C8744D4E8.delivery2-replication


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

3 .  S U P P O R T T H R O U G H O C C U PAT I O N A L  
  I N T E G R AT I O N M E A S U R E S  

 
If you are unemployed or at risk of losing your job, you can be sup-
ported through "activation and occupational integration measures". 
With the activation and placement voucher (AVGS), your employment 
agency certifies that you meet the eligibility requirements and, to-
gether with you, determines the specific goal and content of the 
measure. The AVGS entitles you to choose a provider, a private em-
ployment agency or an employer who matches your career goals. 
 
Integration measures are, for example 
•   Job application training, 
•   skills assessment, 
•   coaching, 
•   vocational knowledge transfer incl. job-related language support 
•   trial work 
•   Voucher for private job placement. 
 
You can decide on your next steps in consultation with your employ-
ment agency, taking into account the local measures on offer. 
 
 
 
 
 

Support from the placement 
budget requires that you are 

threatened with unemploy-
ment. Support will not be 

granted if you are in  
permanent or permanent 

employment or are looking 
for a new job for personal 
reasons (e.g. higher earn-

ings/change of residence).
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If you are entitled to  
unemployment benefit and 

have been unemployed for at 
least 6 weeks and have not 

yet been placed, you are  
entitled to a voucher for  
the free use of a private  

employment agency.  
The use of such an intermedi-
ary can significantly increase 

your chances of finding a 
new job.

L A B O R AT O R Y WO R K AT H E P P E M E D I C A L C H I T O S A N G M B H , H A L L E

https://www.arbeitsagentur.de/arbeitslos-arbeit-finden/aktivierungs-vermittlungsgutschein-avgs


The education voucher is a 
discretionary benefit.  
You have no legal claim to it. 
You can only receive an edu-
cation voucher after a per-
sonal counselling session. 
Make an appointment with 
your employment agency or 
job centre.

4 . F U R T H E R E D U C AT I O N W I T H T H E H E L P O F T H E 
    E D U C AT I O N VO U C H E R   

 
With the education voucher, the Employment Agency supports your 
vocational qualification to increase your chances of finding a per-
manent job. This option is available if you are already unemployed or 
if you are employed and need to adapt your professional knowledge 
and skills to changed requirements in your occupational field, for ex-
ample, to avert the threat of dismissal or to make up for a missing vo-
cational qualification. 
 
You will receive an education voucher (Bildungsgutschein) from your 
employment agency if you meet the eligibility criteria. It certifies that 
the costs of further training (course costs, travel costs, costs for ac-
commodation and meals away from home and costs for childcare) 
will be covered and, if applicable, that unemployment benefit will 
continue to be paid during participation in the further training mea-
sure.  
 
Continuing vocational training measures include: 
•   Adaptation qualification 
•   Preparation for external examination 
•   partial qualifications 
•   Retraining with a training provider 
•   Individual in-company retraining or 
•   Part-time vocational training (possible in combination with  
    job-related language support). 
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A LT M Ä R K E R F L E I S C H U N D W U R S T WA R E N G M B H , L A N D K R E I S S T E N DA L

https://www.arbeitsagentur.de/karriere-und-weiterbildung/bildungsgutschein


PART 2: REGULATIONS AND LAWS IN THE 
EMPLOYMENT RELATIONSHIP   
 
 

1 .  T H E E M P L O Y M E N T C O N T R AC T  

 
The employer is obliged to give you a written employment contract 
no later than 1 month after the employment relationship begins.  
The employment contract is signed by the employer and by you. 
 
The employment contract or the document containing the terms of 
the contract must contain the following information: 
•   name and address of the employer and employee 
•   Start and duration of employment 
•   Type of work and description of your duties 
•   place of work 
•   Amount of payment (usually gross salary) 
•   Composition of payment (basic salary, supplements if applicable,  
    bonuses) 
•   Working hours 
•   holidays 
•   Deadlines for terminating the employment contract 
•   Reference to applicable collective agreements or company and  
    service agreements. 
 
The information on pay, working hours, leave and notice periods can 
be replaced with a reference to an applicable collective agreement or 
works or service agreement. 
 
 
 
 
 
 
 
 
 
 
 
 

  
Some employers from  

Germany recruit skilled 
workers in other EU countries 

by offering a flat or a free 
German language course. 
Employment contracts or 

further education contracts 
often contain a repayment 

clause. The repayment clause 
obliges you to work for your 

employer for a certain period 
of time. If you then want to 

quit early or change em-
ployers, you have to pay back 

the additional benefits pro-
vided by your employer, for 

example, the costs of lan-
guage courses or housing 

rent. If you have a repayment 
clause in your employment 

contract, seek individual ad-
vice from an advice centre.  
In many cases, such agree-

ments are not effective.  
Employment contracts with a 

repayment clause are often 
jobs with poor and unfair 

working conditions.
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2 .  PAY M E N T AC C O R D I N G T O T H E M I N I M U M WAG E  

 
In Germany, the general statutory minimum wage is the lower wage 
limit below which wages may not fall. In Germany, every employer is 
obliged to pay the statutory minimum wage. This applies regardless of 
whether a German or foreign employee is paid. It also applies if the 
employer is not satisfied with the employee's performance. 
 
The minimum wage in Saxony-Anhalt is identical to that of other fed-
eral states. There are therefore no state-specific or East-West differ-
ences in the level of the statutory minimum wage. However, there are 
state-specific industry minimum wages that are negotiated in a col-
lective agreement. Thus, it is possible that a statutory minimum wage 
is not in line with the country if higher wages are customary in the in-
dustry. Even if you receive the minimum wage, make sure that the 
amount of the wage does not violate the prohibition of immoral re-
muneration.  
 
The statutory minimum wage in Germany is regularly set and adjusted 
by the Minimum Wage Commission. The minimum wage of 9.82 euros 
has been in force since 1 January 2022. The coalition agreement of the 
Federal Government provides for an increase of the minimum wage to 
12 euros. This one-off step is to take place on 1 October 2022. 
 
In Germany, the state customs administration checks whether the 
employer complies with the prescribed minimum wage. If this is not 
the case, the employer must pay the minimum wage in arrears. In ad-
dition, he can be sanctioned with a fine.  
 
If you are not paid the minimum wage, you can call the minimum 
wage hotline (Bürgertelefon des BMAS at 030 60 28 00 28). This line 
accepts complaints and reports of violations of the Minimum Wage 
Act. 
 
More information on the minimum wage in Germany is available on 
the DGB's topic page. 
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https://www.bmas.de/DE/Arbeit/Arbeitsrecht/Mindestlohn/mindestlohn.html
https://www.dgb.de/themen/++co++50cb1772-8a76-11e4-a4ae-52540023ef1a
https://www.dgb.de/themen/++co++50cb1772-8a76-11e4-a4ae-52540023ef1a
https://www.bmas.de/DE/Service/Kontakt/Buergertelefon/buergertelefon.html
https://www.bmas.de/DE/Service/Kontakt/Buergertelefon/buergertelefon.html
https://www.bmas.de/DE/Service/Kontakt/Buergertelefon/buergertelefon.html
https://www.dgb.de/schwerpunkt/mindestlohn


3 .  WO R K I N G T I M E A N D H O L I DAY R E G U L AT I O N S  

 
In Germany, working time is regulated by law. Working time is the 
period of time during which employees or trainees must make their 
labour available to the employer. The time during which one is ready 
to start work is called "readiness for work". This "waiting time" also 
counts as working time. Exception: For lorry drivers, standby time 
does not count as working time. 
 
Their working time may not exceed 8 hours per day. With a few ex-
ceptions, rest breaks and the journey to and from work do not count 
as working time. Working time may be extended to a maximum of ten 
hours if you do not exceed a daily working time of eight hours on av-
erage within a six-month period. Work is prohibited on Sundays and 
public holidays. Only for certain sectors and activities are there legal 
or collectively agreed exceptions to this working time regulation. The 
legal exceptions are regulated by the Working Hours Act.   
 
 
H O L I DAY  
 
Workers in Germany are entitled to paid holiday of at least 24 working 
days per calendar year. This is four weeks of leave per year, as Sat-
urdays also count as working days. The entitlement does not arise 
until six months after the start of the employment relationship. If the 
employment relationship lasts less than six months, you are entitled 
to leave on a pro-rata basis (two working days per month). 
 
Leave is regulated in the employment contract. For employment con-
tracts based on collective agreements, the length of leave is usually 
longer. For young people, the holiday regulations of the Youth Em-
ployment Protection Act apply. Depending on age, the Youth Employ-
ment Protection Act prescribes up to 30 working days of leave. 
 
You should always apply for leave in writing to your employer. As a 
rule, you are free to choose the period of leave. However, there are 
cases in which the employer can restrict or deny your holiday wishes 
for operational reasons.  
 
 
 
 

  
If you live in a household with 

persons whom you are  
responsible for raising, caring 
for or looking after, the legal 
regulations on working hours 

do not apply. However, this 
does not mean that you have 

to be available to your em-
ployer 24 hours a day. If you 

feel that your employer is 
taking advantage of you and 

treating you badly, seek ad-
vice from a counselling cen-

tre in your area. 
 
 
 
  

Document your daily working 
hours: Write down your work-

ing hours and breaks every 
day. Have your boss/super-

visor sign your notes. If this is 
not possible, ask a colleague 
to sign it. In case of disputes, 

this will give you an impor-
tant basis for proving your 

actual working hours.
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4 . WAG E S W I T H O U T WO R K  

 
If you work in a company for more than four weeks and become ill, 
you have a claim against your employer for payment of your regular 
wage up to a period of 6 weeks.  
 
This also applies if you are not fit for work as a result of a sports acci-
dent. If, on the other hand, you have deliberately endangered your 
health, for example by drinking and driving or smoking after a heart 
attack, your employer can refuse to pay your wages.  
 
 

5 .  R E G U L AT I O N S F O R S P E C I A L F O R M S O F WO R K  

 
There are a number of special forms of work for EU workers in Ger-
many. These special forms are partly determined by the degree of 
mobile employment and the corresponding duration of the employ-
ment relationship, field of activity, employer's domicile, etc. 
 
These special forms of employment include  
•   Posted workers 
•   Cross-border commuters 
•   Seasonal workers 
•   au pair 
•   Self-employment 
•   Marginal employment ("mini-job") 
 
For these special forms of work, there are separate regulations, rights 
and obligations in the areas of labour law, social security obligations, 
family benefits and pensions.  
 
Consult the corresponding topic page "Special forms of work" in the 
EU Workers' Equality Body Info-thek to find out the detailed infor-
mation for these special forms of work. 
 
 
 
 
 
 

  
If you are ill, you must report 
this to the employer as soon 
as possible. You need a medi-
cal certificate from the 4th 
calendar day of illness at the 
latest. Example: If you fell ill 
on Friday, you must submit a 
medical certificate to the 
employer on Monday. Ho-
wever, the employer may re-
quire the sick note to be sub-
mitted on the first day of ill-
ness. It is imperative that you 
observe these time limits, as 
failure to do so may result in 
dismissal.
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https://www.eu-gleichbehandlungsstelle.de/eugs-de/eu-buerger/infothek/besondere-arbeitsformen


6 . D I S M I S S A L A N D P R O T E C T I O N  
    AG A I N S T D I S M I S S A L 

 
In Germany there are two types of dismissal. An "ordinary" and an "ex-
traordinary" dismissal. 
  
Extraordinary dismissal is without notice. This means that the employ-
ment relationship is terminated when the notice is given. This case is 
rather rare, as special conditions must be fulfilled for this type of dis-
missal to be effective. 
 
In the case of ordinary termination, the employer must give four 
weeks' notice to the 15th or to the end of the month. The longer the 
employment relationship, the longer the notice period. For example, 
if an employee has been with the company for 15 years, the notice 
period is six months to the end of a calendar month. 
 
You enjoy special protection against dismissal under the Dismissal 
Protection Act (KSchG) if 
•   Your employment relationship is more than six months old at the  
    time of termination and 
•   you are employed in a company with more than 10 employees.  
 
The Dismissal Protection Act states that a dismissal by the employer 
must be socially justified. The employer must give specific reasons 
why the employee cannot continue to work in his or her company. 
These reasons may lie in the person or behaviour of the employee, 
but may also be based on urgent operational requirements. 
 
If the Dismissal Protection Act does not apply because the employ-
ment relationship is too short or the business is too small, the em-
ployer can dismiss without giving reasons. 
 
However, this does not apply if you belong to a particularly vulnerable 
group of people. 
 
If there is a works council in your company, the employer must con-
sult the works council on your dismissal. Dismissal without consulting 
the works council is invalid. 
 
 
 
 

  
A dismissal is only  

effective if it is in writing.  
Verbal termination, t 

ermination by e-mail,  
fax or SMS is invalid.  

Dismissal is also possible  
during sick leave.

  
If you are dismissed, inform 
the works council immedi-

ately. The works council can 
object to the dismissal  

on certain grounds within 
one week.

454 .  WO R K I N G I N G E R M A N Y A N D S A X O N Y - A N H A LT |  PA R T I I



Further information can be found in the BMAS brochure on the sub-
ject of protection against dismissal. If you are affected by a dismissal, 
seek advice from a lawyer or a counselling centre as soon as possible. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
If you want to take legal ac-
tion against the dismissal, 
you must file an "action for 
protection against dismissal" 
with the labour court within  
3 weeks of receiving the 
written dismissal. If the com-
plaint is not filed in time, the 
dismissal is effective. This 
deadline must also be ob-
served if your employment 
relationship is not subject to 
the Dismissal Protection Act.
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https://www.bmas.de/DE/Arbeit/Arbeitsrecht/Arbeitnehmerrechte/Kuendigungsschutz/kuendigungsschutz.html
https://www.bmas.de/DE/Arbeit/Arbeitsrecht/Arbeitnehmerrechte/Kuendigungsschutz/kuendigungsschutz.html


PART 3: RIGHTS AND OBLIGATIONS FOR 
EMPLOYEES IN CASE OF JOB LOSS  
 
In the event that you are dismissed or lose your job, you have various 
options for seeking legal assistance. It is in your own interest to en-
sure that you comply with your obligations to report and document 
your loss of employment in a timely manner.  
 
 

1 .  I F Y O U D O N O T R E C E I V E Y O U R WAG E S  

 
If your employer does not pay the agreed wages, write to them de-
manding payment of the unpaid wages. Be sure to set a deadline of  
2 weeks for payment. In this letter, you should state the working time 
for which you want the wage, the wage amount and your bank ac-
count details. 
 
If there is a works council in your company, you should complain 
about the outstanding wage payments to the works council or to 
another office responsible for this in the company (e.g. shop steward). 
They can also help you with your wage demands. 
 
If, despite all this, the employer does not respond to your request for 
payment within the set time limit, you can enforce your wage claim in 
court by filing a complaint with the labour court. If you do not speak 
sufficient German to conduct a lawsuit, the court will automatically 
call in an interpreter. 
 
ATTENTION: You have to prove your wage claims in court. Therefore, 
write down your working hours every day. Have your boss/supervisor 
sign your notes. If this is not possible, ask a colleague to sign it. You 
can use the working time calendar, which you can download and print 
out. Also take photos with your mobile phone. The more evidence 
you have, the better your chances of getting your money. 
 
Remember to keep written employment contracts or other doc-
uments about the amount of pay you receive, as well as pay slips you 
have received. 
 
 

Pay attention to the  
"preclusive period" stipulated 
in your employment contract. 

You can only assert your 
wage claims against the  

employer within the  
preclusive period.  

After expiry of this period,  
the wage claims expire.  

The preclusion period may 
also be regulated by the  

collective agreement.
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2 .  I F I  H AV E B E E N D I S M I S S E D 

 
If you have been dismissed, you must file a complaint with the court 
within 3 weeks of receiving the notice of dismissal. This period applies 
to all dismissals, regardless of whether you are covered by the Dis-
missal Protection Act. 
 
You can bring an action for protection against dismissal yourself at 
the labour court, i.e. you do not have to be represented by a lawyer. 
Representation by a lawyer is only necessary in the second instance. 
Your aim in bringing an action for protection against dismissal is to 
have the labour court rule that the dismissal is invalid. If the action is 
successful, the dismissal is invalid. This means that your employment 
relationship will continue. You must then go to work and the em-
ployer must pay your wages. You can also bring an action against dis-
missal if you do not want to continue your employment relationship 
but want to receive severance pay. 
 
You can file a complaint with the labour court in the district where the 
employer has his or her place of residence or business, or where the 
work is usually done or was last done. Remember to bring written em-
ployment contracts, timesheets or other documents showing the 
amount of pay and copies of pay slips you have received. 
 
ATTENTION: Legal costs are incurred in court proceedings. As a rule, 
these must be borne by the party that loses the case. If the case is 
partially won, the costs are shared proportionally. In the first instance, 
each party must pay the costs of a lawyer themselves. You must there-
fore pay your lawyer's fees even if you win the case. 
 
If you cannot afford the costs of a legal dispute, you can apply for 
legal aid. Legal aid is granted for all court proceedings or legal advice, 
it is not limited to labour law proceedings. Read more in the FAQs. 
 
Workers who have been members of a trade union for at least 3 
months are provided with free advice and representation in court by 
the trade union. 
 
 
 
 
 
 

If you miss the deadline, the 
consequences are serious: the 
dismissal is effective upon ex-
piry of the notice period and 
you can no longer take legal 
action against it.

Use the support of the trade 
unions or other counselling 
centres as soon as possible or 
consult a lawyer who special-
ises in labour law.
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If you are having difficulties asserting your rights as an EU citizen with 
the German authorities, the free service of the national authorities 
SOLVIT, which is represented in all EU countries as well as Iceland, 
Liechtenstein and Norway, can help. The prerequisite is that you have 
not yet taken the matter to court and that it is related to EU law. SOL-
VIT can be contacted online via the contact form on the SOLVIT 
homepage. 
 
 

3 .  U N E M P L O Y M E N T B E N E F I T A N D B A S I C  
    I N C O M E S U P P O R T   

 
If you become unemployed, you are entitled to unemployment bene-
fits such as unemployment benefit and basic income support. To do 
this, you must contact the employment service in the country where 
you last worked. 
 
Your entitlement to unemployment benefits is subject to the same 
conditions as nationals of the country in which you last worked. 
Periods of employment and insurance completed in other countries 
will be taken into account when processing your claim. If you work in 
a country other than the one in which you live (e.g. frontier worker), 
special rules apply. 
 
 
U N E M P L O Y M E N T B E N E F I T 
 
If you last worked in Germany, you are entitled to unemployment 
benefit under certain conditions. One condition is that you have pre-
viously worked for a certain period of time. As a rule, you must have 
worked for at least 12 months in the last 30 months with compulsory 
social insurance. If you were mainly employed for a short period of 
time, which was not limited to more than 14 weeks, 6 months of em-
ployment may be sufficient. 
 
 
 
 
 
 
 
 

You must register as a job-
seeker in person at the com-
petent employment agency 
at least 3 months before the 

end of your employment. If 
you find out about the end of 

your employment less than  
3 months beforehand, you 

must register personally with 
the competent employment 

agency within 3 days.  
To meet this deadline, you 
can also register as a job-
seeker by telephone (free 

service number: 0800 4 5555 
000) or online. The personal 
appointment can take place 

at a later date. If you miss the 
deadline, you will be threat-
ened with a blocking period 
during which you will not re-
ceive any benefits under SGB 
III (unemployment benefit I).
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https://ec.europa.eu/solvit/index_de.htm
https://ec.europa.eu/solvit/index_de.htm
https://ec.europa.eu/solvit/index_de.htm


You can find more information on unemployment benefit in the leaf-
let for the unemployed from the Federal Employment Agency. 
 
 
You can take your entitlement to unemployment benefit with you to 
another EU country for 3 to 6 months in order to look for work there 
during this time. This means that you can take your unemployment 
benefit from another EU country with you to look for work in Ger-
many. And vice versa, you can take your German unemployment 
benefit with you to another EU country. You can find more infor-
mation on this in the leaflet on unemployment benefits and employ-
ment abroad from the Federal Employment Agency. 
 
 
 
 
 
 
B A S I C I N C O M E S U P P O R T 
 
Basic income support gives you the minimum financial resources you 
need to live. 
 
People who are capable of working, who are looking for work and 
have no or too little entitlement to unemployment benefit or too lit-
tle income, receive unemployment benefit II under the Second Book 
of the Social Code (SGB II), known as "Hartz IV". 
 
People who are not able to work, for example due to illness or retire-
ment age, and therefore cannot work, receive support under the 
Twelfth Social Code (SGB XII). 
 
PLEASE NOTE: EU citizens are subject to special regulations regarding 
access to these social benefits: 
You can receive benefits under the Second Book of the Social Code 
(SGB II) if you 
•   work in Germany but do not earn enough to cover your living  
    expenses, or 
•   have worked in Germany for more than one year and have become  
    involuntarily unemployed. If you have worked for less than a year, 
    benefits are limited to 6 months. 
 
 
 

  
If you want to take your  
unemployment benefits with 
you to another country,  
you must first contact your 
employment office and meet 
certain conditions. Otherwise 
you may lose your entitle-
ment to benefits.
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https://www.arbeitsagentur.de/datei/merkblatt-fuer-arbeitslose_ba015368.pdf
https://www.arbeitsagentur.de/datei/merkblatt-fuer-arbeitslose_ba015368.pdf
https://www.arbeitsagentur.de/datei/dok_ba013155.pdf


Single persons or single parents currently receive 432 euros per 
month. Reasonable costs for accommodation and heating are also 
covered. Your income will be taken into account. 
 
If you are in Germany solely for the purpose of looking for work and 
have not worked here long enough before, you will only receive bene-
fits according to SGB II (basic security) and SGB XII (social assistance) 
after 5 years of legal residence in Germany. 
 
If you are not entitled to social assistance but are in need of assis-
tance, you can receive benefits according to SGB XII for food, per-
sonal hygiene and health as well as for accommodation and meals 
until you leave the country or for a maximum of one month within 
two years (bridging benefits). These benefits may be granted for 
longer than one month in individual cases of particular hardship (e.g. 
incapacity to travel). 
 
Detailed information can be found in the leaflet Arbeitslosengeld 
II/Sozialgeld - Grundsi-cherung für Arbeitsuchende SGB II of the Fed-
eral Employment Agency. You can also use the questions and answers 
catalogue of the Federal Ministry of Labour and Social Affairs. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
You do not have to be willing 
to leave the country in order 
to receive bridging benefits! 
Consequently, such a will to 

leave does not have to be 
documented.

   
If you are entitled to social 

benefits in Germany, this also 
applies to your family 

members living in Germany.
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FA M M AG D E B U R G E R F Ö R D E R A N L AG E N U N D B AU M A S C H I N E N G M B H

https://www.arbeitsagentur.de/datei/merkblatt-algii_ba015397.pdf
https://www.arbeitsagentur.de/datei/merkblatt-algii_ba015397.pdf
https://www.arbeitsagentur.de/datei/merkblatt-algii_ba015397.pdf
https://www.arbeitsagentur.de/datei/merkblatt-algii_ba015397.pdf
https://www.bmas.de/DE/Service/Publikationen/a430-grundsicherung-fuer-arbeitsuchende-sgb-ii.html
https://www.bmas.de/DE/Service/Publikationen/a430-grundsicherung-fuer-arbeitsuchende-sgb-ii.html
https://www.bmas.de/DE/Service/Publikationen/a430-grundsicherung-fuer-arbeitsuchende-sgb-ii.html
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T O TA L R E F I N E R Y , S A A L E D I S T R I C T



C O N TAC T P O I N T S A N D A DV I C E O N S I T E  

 
 
BemA – Beratung migrantischer Arbeitskräfte 
 
Migrationsberatung für erwachsene Zuwanderinnen und Zuwanderer 
(MBE) 
 
Jugendmigrationsdienste (JMD) 
 
Agentur für Arbeit , Jobcenter 
 
 
 
 

I N F O R M AT I O N M AT E R I A L S A N D P O R TA L S  

 
 
Wissen ist Schutz!  
Was Sie wissen sollten, um in Deutschland erfolgreich zu arbeiten. 
 
Praxisleitfaden für EU-Arbeitnehmerinnen und Arbeitnehmer in 
Deutschland 
 
Alles was Sie wissen sollten zu Arbeit, Ausbildung und Studium 
 
Willkommen in Deutschland 
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https://bema.arbeitundleben.org/
https://integrationsbeauftragte.sachsen-anhalt.de/beratung-netzwerke/beratungsstellen/migrationsberatung-fuer-erwachsene-mbe/
https://integrationsbeauftragte.sachsen-anhalt.de/beratung-netzwerke/beratungsstellen/migrationsberatung-fuer-erwachsene-mbe/
https://integrationsbeauftragte.sachsen-anhalt.de/beratung-netzwerke/beratungsstellen/migrationsberatung-fuer-erwachsene-mbe/
https://integrationsbeauftragte.sachsen-anhalt.de/beratung-netzwerke/beratungsstellen/migrationsberatung-fuer-jugendliche-jmd/
https://www.arbeitsagentur.de/privatpersonen
https://www.jobcenter-ge.de/DE/Bundeslaender/SachsenAnhalt-Knoten.html;jsessionid=8E4967EC768220B1F0EFEA2729A8C691
https://www.faire-mobilitaet.de/informationen/publikationen
https://www.faire-mobilitaet.de/informationen/publikationen
https://www.eumigra.de/infothek-details/praxisleitfaden-fuer-eu-arbeitnehmerinnen-und-arbeitnehmer-in-deutschland-2.html
https://www.eumigra.de/infothek-details/praxisleitfaden-fuer-eu-arbeitnehmerinnen-und-arbeitnehmer-in-deutschland-2.html
https://www.eumigra.de/infothek-details/praxisleitfaden-fuer-eu-arbeitnehmerinnen-und-arbeitnehmer-in-deutschland-2.html
https://www.sachsen-anhalt.netzwerk-iq.de/dokumente/dokumente-detailansicht/neue-broschuere-fuer-zugewanderte-aus-der-eu/
https://www.bamf.de/SharedDocs/Anlagen/DE/Integration/WillkommenDeutschland/willkommen-in-deutschland.html?nn=282388

